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Grand Announcement

IMPORTANT DATES |
ISWC 2026

14th Indian Social Work Conference
(Iswc) 2026

Venue: The Assam Royal Global
University, Guwahati, Assam
Conference Dates: 2nd to 4th

THEME ANNOUNCEMENT
NAPSWI proudly announces the
theme of the 14th Indian Social
Work Conference (ISWC) 2026:

“From Welfare to

Wellbelng. November 2026

Reimqgining (Yelei [« |l Registration Begins: 5th June 2026
- Stay connected with NAPSWI for

Work Practice fOI‘ updates regarding abstract

submission, registration process,
keynote sessions, and conference
tracks.

)2 2nd to 4th
November
2026

Viksit Bharat”

The theme emphasizes the
evolving role of social work in
promoting holistic wellbeing,
inclusive development, social
justice, and sustainable
transformation in the journey
towards Viksit Bharat.

Join us in this national dialogue
bringing together educators,
practitioners, reseadrchers,
students, and policymakers
from across India.

ABOUT HOST OF 14TH ISWC

The Department of Social Work at The Assam Royal Global University is
dedicated to developing competent and compassionate professionals
equipped to address contemporary social challenges through ethical and
evidence-based practice. The department combines classroom learning with
extensive fieldwork, research, and community engagement to provide

practical exposure and professional competence. With focus areas including
community development, psychiatric social work, family and child welfare,
livelihood promotion, and social entrepreneurship, the department prepares
students for impactful careers in NGOs, healthcare institutions, government
agencies, development organizations, and research sectors.

WWW.Nnapswi.org

THE ASSAM ROYAL
GLOBAL UNIVERSITY,
GUWAHATI, ASSAM

The Assam Royal Global University is
one of the leading private universities
in Northeast India, recognized for its
commitment to academic excellence,
innovation, research, and industry-
oriented education. Established in
2017, the University has created a
vibrant learning environment
supported by experienced faculty,
modern infrastructure, global
collaborations, and interdisciplinary
learning opportunities. The University
focuses on nurturing skilled, socially
responsible, and  industry-ready
graduates capable of contributing
effectively in a rapidly changing
global landscape.

napswi@gmail.com



NAPSWI updates

NAPSWI STUDENT
AMBASSADORS CHAMPION
"HEALTHY CAMPUS"
INITIATIVE

An interactive session on “Unmasking the
Healthy Campus” brought together NAFSI
(NADA India Foundation) Student
Ambassadors to discuss issues related to
drug, alcohol, and tobacco use on college
campuses and explore ways to foster
healthier educational environments.

The session commenced with welcome
remarks by Srinath, who introduced the
theme and encouraged participants to
reflect on the meaning of “unmasking” in
campus life. Participants including Pinki,
Angel Sona, Sharon, and others shared their
perspectives on healthy and unhealthy
campus environments.

Ishika Rastogi highlighted the importance of
self-disclosure and trust through a personal
experience, emphasizing how seeking
support can help individuals navigate
difficult situations. Sharon presented insights
on how substance use can overshadow the
positive identity and heritage of educational
institutions.

Facilitating the discussion, Mr. Suneel
Vatsyayan emphasized the significance of
supportive peer networks and a strength-
based approach to campus well-being.
Participants  discussed how  masking
behaviors can prevent individuals from
seeking help and how campuses can
become more inclusive, participatory, and
supportive spaces.

Prakalya shared valuable observations from
psychiatric social work training, noting that
substance use is often linked to deeper
personal and social challenges. Om reflected
on the complexities of creating healthy
campuses and stressed the importance of

collective responsibility and engagement.
The session concluded with an enriching
exchange of experiences, reinforcing the role
of youth leadership and peer support in
promoting healthier campus communities.

NAPSWI LEGAL LITERACY
WEBINAR ON PWDVA
SUCCESSFULLY CONDUCTED

The National Association of Professional

Social Workers in India  (NAPSWI)
successfully conducted the sixth session of
its Legal Literacy Webinar Series on
“Protection of Women from Domestic
Violence Act, 2005 (PWDVA)” on 17 May 2026.
The session was delivered by Dr. Trupti
Jhaveri  Panchal, Assistant  Professor,
Women-Centred Social Work, School of
Social Work, Tata Institute of Social Sciences
(TISS), Mumbai Campus.

The webinar received an excellent response,
with more than 155 participants joining from
various states across India. Participants
included social work educators,
practitioners, students, researchers,
counsellors, and development professionals.



Dr. Panchal provided a comprehensive understanding of
the PWDVA, explaining its objectives, major provisions,
rights of aggrieved women, and the roles of protection
officers, service providers, and social workers. She also
highlighted practical challenges faced by survivors and
discussed intervention strategies from a social work
perspective.

The interactive session generated significant engagement,
with participants raising several questions and queries
related to the implementation of the Act, legal remedies
available to survivors, the role of social workers in domestic
violence cases, documentation procedures, ethical
concerns, and coordination with legal and support systems.
The webinar concluded with an enriching discussion and
positive feedback from participants, reaffirming NAPSWI's
commitment to promoting legal literacy and strengthening
professional social work practice in India.

NAPSWI SUCCESSFULLY HOSTS 7TH
LEGAL LITERACY WEBINAR ON THE
POSH ACT

Continuing the momentum of the year-long Legal Literacy
Workshop Series aimed at empowering social work
practitioners, NAPSWI successfully conducted its seventh
virtual session on Sunday, May 31, 2026. This vital
installment focused on navigating the critical nuances of
the Sexual Harassment of Women at Workplace (PoSH) Act,
2013.

The session was expertly led by Ms. Samiksha Jha,
Associate Director at the Martha Farrell Foundation. As a
recognized feminist development practitioner and gender
justice expert, Ms. Jha provided invaluable insights drawn
from her extensive experience in labor rights and Diversity,
Equity & Inclusion (DEI). She emphasized intersectional and
survivor-centric approaches to building safe workspaces
and shared practical knowledge regarding Internal
Committees and community mobilization.

The webinar was highly engaging and well-received, with
over 150+ participants joining the platform. This strong
turnout underscores the community's dedication to
enhancing legal literacy, upholding ethical standards, and
championing workplace safety across India.

We invite social work educators,
practitioners, students, employers,
alumni, and other stakeholders to
share their views on this important
question.

Question 1

Are Social Work academic
institutions creating a workforce that
they can truly take pride in?

What is your opinion?

o Yes, most institutions are producing
competent and professionally
prepared social workers.

o To some extent, but significant
improvements are still needed.

o No, there is a considerable gap
between social work education and
professional requirements.

o The quality varies widely across
institutions.

o Not sure / Need more evidence.

o Other (please specify).

We invite educators, practitioners,
students, alumni, and employers to
share their views and suggestions.

<~ Click the button below to submit
your response.

Question 2
Are graduating Social Work students
the first-choice candidates for
employers and workplaces?
What is your opinion?
o Yes, social work graduates are highly
valued and preferred by employers.
o Sometimes, depending on the
institution and the role.
o No, employers often prefer
candidates from other disciplines.
o Social work graduates possess
potential but need stronger workplace
readiness and practical skills.
o The answer varies across sectors
and organizations.
o Other (please specify).
We invite employers, practitioners,
educators, students, and alumni to
share their experiences and
perspectives.

7~ Click the button below to submit
your response.


mailto:napswi@gmail.com

Pride of the Profession:
Social Workers in Public Leadership

In this section, we highlight distinguished public leaders who have their roots in the social
work profession and continue to exemplify the values of service, social justice, and people-
centered governance. Their achievements inspire the social work fraternity and
demonstrate the significant contributions social workers can make in public life and
policymaking.

We also take this opportunity to extend our heartfelt congratulations to the newly elected
Chief Minister of Kerala, whose journey reflects a commitment to public welfare and social
development. We wish him every success in leading the state towards inclusive growth,
equity, and social progress.

A Historic Moment for Social Work in Kerala The National
SH.V.D. SATHEESAN Association of Professional Social Workers in India (NAPSWI)
extends its proudest congratulations to Shri V.D. Satheesan

on assuming the office of the Chief Minister of Kerala. This is a
monumental milestone not just for the state, but for the entire
social work fraternity. As a leader whoholds a Post Graduate
Diploma in Social Service (or Master's in Social Work) from
the Rajagiri College of Social Sciences, Shri Satheesan
exemplifies the profound impact that a professionally trained
social worker can have at the highest levels of executive
governance and policy-making.

His elevation to the Chief Minister's office serves as a powerful
reminder that the core values of our profession—social
justice, ethical practice, and community empowerment—are
essential tools for effective political leadership.

SHRI PUSHKAR SINGH DHAMI

Shri Pushkar Singh Dhami:. holds a postgraduate degree in
HRM from Department of Social Work, Lucknow University. As
the Chief Minister of Uttarakhand, his leadership often requires
navigating complex developomental and environmental
challenges, where the social work principles of stakeholder
engagement and community resilience are vital for
sustainable administration.

DR. PRAMOD SAWANT

Dr. Pramod Sawant: Serving as the Chief Minister of Goa, He
completed his postgraduate degree in social work at Tilak
Maharashtra University in Pune. Dr. Sawant brings the
holistic perspective of an MSW graduate to the executive
branch. His administrative policies often reflect the core
social work principles of equitable resource distribution,
public health prioritization, and sustainable community
development.




MS. SHOBHA KARANDLAJE

Ms. Shobha Karandlaje: A prominent Union Minister
and Member of Parliament, Ms. Karandlaje holds a
Master's degree in Social Work. Her background has
played a crucial role in her approach to rural
development, women's empowerment, and the
effective implementation of central welfare schemes
at the grassroots level.

PROF. MANOJ JHA

Prof. Manoj Jha: A distinguished Member of
Parliament (Rajya Sabha), Prof. Jha holds both an
MSW and a PhD in Social Work. As a former
professor at the Delhi School of Social Work, his
parliamentary debates are renowned for their
academic rigor and steadfast defense of
marginalized communities, reflecting the true spirit
of social advocacy.

MR. MUHAMMED MUHASSIN

Shri Muhammed Muhassin: Serving as a Member of 14th
Kerala Legislative Assembly, Mr. Muhassin’s has been a
research scholar (focusing on Adult Education/Social
Work) at Jawaharlal Nehru University (JNU), Holds a
Master of Social Work (MSW) specializing in Medical and
Mental Health & Human Resource Management from
Amrita Vishwa Vidyapeetham, Coimbatore

SHRI KAPIL MISHRA

Shri Kapil Mishra serves as a Cabinet Minister in the
Government of National Capital Territory (NCT) of Delhi.
A prominent member of the Bharatiya Janata Party
(BJP) holds a Master's degree in Social Work from the
University of Delhi (completed in 2006).


https://msme.gov.in/sites/default/files/Profile-Ms.ShobhaKarandlaje.pdf

Social Work/ Field updates

Supreme Court issues notice on plea against child labour in
spas

Story by & PT1 | Posted by & Ashhar Alam | Date &5 25-05-2026

The Supreme Court on Monday sought responses from the Centre, child rights body
NCPCR, and the NHRC on a PIL seeking an absolute ban on the employment of children
and adolescents in orchestras, dance troupes, massage parlours, and spas.

A bench comprising Chief Justice Surya Kant and Justices Joymalya Bagchi and Vipul M
Pancholi took note of the submissions of senior advocate H S Phoolka, appearing for child
rights collective ‘Just Rights for Children Alliance’ (JRCA), and issued the notices to Union
ministries of labour and law and justice,_read more

Transition to the New Income Tax Act, 2025 (Effective 1st
April 2026)

Please find a quick summary of the major statutory changes affecting our social work
sector, compiled into a short-reading format for easy understanding. Special thanks to
Mr. S. Sahoo (Chartert Accontant) for preparing this clear comparative table.
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https://www.awazthevoice.in/india-news/supreme-court-issues-notice-on-plea-against-child-labour-in-spas-60091.html
https://www.awazthevoice.in/india-news/supreme-court-issues-notice-on-plea-against-child-labour-in-spas-60091.html

From Archive

The Samsar Model of Social Work Practice

Mrs. Vimala Thangavelu is the first
Indian social work educator to
develop a model of Social Case
Work Practice relevant to the
Indian socio-cultural context and
value systems. The samsar model
is d veloped from the ecological
perspective, and it is a welcome
departure from the medical-
disease model. "The unit of
attention or focus of attention in
the samsar model includes those
people and situations that are
present in the client's family's
transactional field and the focus is
on the presentt and how to
progress into the future'. The
helping process in the samsar
model has four stages. The initial
stage comprises of preparation for
seeing a family, engagement or
the process of exploration, and
contacting or process of deciding
on what problems to work on by
the family and the worker. The
points of entry to help form the
second stage. The methods of
intervention constitute the third
stage. The emphasis at this stage
is on task achievement based on
the concept of action outlined by
the theory of Karma. Ending the
contract and evaluation comprise
the fourth stage.

The general principles and
concepts of the samsar model
are : principles of familialisation,
family determination, family
confidantiality, neighbourhood
and community confidentiality,
verbal and non-verbal
communication; non-
judgemental attitude and self-
awareness ; concept of Yagna
(sacrifice), Karma Yoga, and
actions performed with a sense
of duty.

Mrs. Thangavelu teaches social
work in the USA. She graduated
from the University of Madras
and obtained her doctorate in
social work from the Columbia
University Before going to the
USA she taught at the College of
Social Work, Roshni Nilaya,
Mangalore and at the Madras
School of Social Work. Her book,
‘Samsar Model of Social Work
Practice, is available for sale
with the Preeti Publications,
Mangalore 575 002.



India Philanthropy Report 2025

The evolving role of families in India’s development story

BAIN & COMPANY (&

Labour

efforts continue to inspire collective

Labour Day: Celebrating Dignity and Dedication

Day reminds us of the
dignity of work and the invaluable

contribution of workers in building a
just and progressive society. It is a
time to
dedication, resilience, and rights of
labourers across all
strengthen
economies through their hard work.
As social work professionals and
students, we
commitment to promoting workers’
welfare, social justice, safe working
conditions, and equal opportunities
for all.

acknowledge the

sectors who

communities and

reaffirm our

NAPSWI extends heartfelt
appreciation to every worker whose

growth and nation-building.

4

* This Labour Day;,
rate yourself.

i

* Do call them by their name
instead of labels?

* Do | ensure my security guard
has basic facilities?

*» Do | think about haw my garbage
affects those who collect it?

* Do | give my house help a
fair increment?

* Do they have health support or
insurance because of me?

» Do | lose my temper when service
workers call to confirm details?

* Do | pay fairly for

overtime work? i
= Do | treat every service provider
with dignity and respect?

>

Landscape Project Coordinator

United Nations Development Programme (UNDP)

< India
= Full-time
UNDP 20 hows a
Community Mobilizer
L/ @ 12
(Hatoral ) ( community UCeS wom ap202s ) {_ Fus.am On UM premises

< India

£ Individual Consultant = Chief and Senior Professional &

Economic Development

IC - National Livelihood Expert

United Nations Development Programme (UNDP)

Consultancy 2 Locallly Recruited



https://www.bain.com/globalassets/noindex/2025/bain_report_india_philanthropy_report_2025.pdf
https://app.unv.org/opportunities/1784888021269368
https://app.unv.org/opportunities/1784888021269369
https://www.unjobnet.org/apply/86346767

Admissions opened
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HELP US SHAPE THE NAPSWI
NEWSLETTER!

Since launching our monthly newsletter in 2024, we have come a long
way together. Now in our 3rd Volume, our updates reach over 6,000
members across the social work fraternity. As we grow, we want to
ensure this space continues to serve, inform, and inspire you effectively.
We would love to hear your thoughts:

e Which sections or features do you enjoy reading the
most, and what updates or new ideas would you
suggest to help us improve?

e Please share your feedback with us—your insights are
invaluable as we shape the future of our publication!

e [fthereis a completely new section you would like to see
introduced, please let us know!

This is Volume 3, Issue 5 of the official monthly NAPSWI newsletter! We invite you to feature
your achievements, institutional updates, or social work news in our upcoming editions.

Please email your entries to napswi@gmail.com with the subject line format: "Contribution
for NAPSWI Newsletter [Month]". We look forward to highlighting your impactful work in
our next issue!

We'd love to know what you liked most. Share your feedback
and encourage others to subscribe to receive upcoming
editions. Email: napswi@gmail.com

NAPSWI Office:
D-1/ G 01, Tulip Grand Apartments, 35, Levan, Sonipat, Haryana -131001, India
Contact / WhatsApp: 9350314151/9811516636 / Email: napswi2024@gmail.com
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